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Benefits of Collaborative Learning

e |ncreases motivation and engagement
e Encourages exchange of ideas

e |mproves understanding of complex concepts

o Strengthens problem-solving skills
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o Groups generate multiple perspectives

e Peer explanations enhance clarity

e Collaborative problem-solving improves

Learning Together
vs. Learning Alone :

outcomes

Shared responsibility reduces pressure
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Effective
Communication in

e Practice active listening

GI’OUpS e Express ideas clearly and respectfully
e Provide constructive feedback

e Confirm mutual understanding
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e Focus on the speaker without interruption

o Ask clarifying questions

Active Listening and e Summarize key points

Clear Messaging e Avoid misunderstandings through
confirmation




Task Distribution and
Cooperation

|dentify individual strengths
Assign roles based on competencies
Establish shared objectives

Promote equal participation
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Planning Responsibilities and Deadlines

Create a clear action plan

.
Define specific responsibilities X WM’

Set realistic deadlines

Monitor progress collectively
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Managing Conflicts and Differences of Opinion

e Accept diverse viewpoints
e Maintain respectful discussion
e Focus on ideas, not personalities

e Seek common solutions
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o Use calm and rational dialogue

Conflict Resolution e Practice negotiation and compromise

Strategies e Clarify misunderstandings early
e Transform disagreement into learning
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Building Trust and
Accountability

e Respect commitments and deadlines

o Communicate transparently

e Support team members when needed

e Encourage mutual responsibility
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Developing Effective e Prepare before group meetings
Group Participati on e Contribute actively to discussions

e Share relevant resources

o Reflect on personal contribution
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Personal Plan for
Group Effectiveness
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ldentify communication strengths
Set participation goals
Develop conflict-management strategies

Evaluate group collaboration outcomes




Thank you

Any Question?

Web

ukrastud.eu

Social Media
@ukrastud
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